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Bargaining teams from the Gresham-Barlow School District (GBSD) and the
Gresham-Barlow Education Association (GBEA) met on June 7 and 17, 2022 in small
group bargaining sessions.  These two small group sessions were held by the parties in
an effort to reach a mutual agreement on a new collective bargaining agreement.  The
District and Association have now met 17 times for a total of approximately 78 hours of
negotiations.  Unfortunately, there is still no agreement on a successor contract.

The District believes that licensed bargaining unit members need and deserve a salary
increase and that such an increase should occur as soon as possible.  In order to
accomplish that goal, the District once again increased its economic proposal, adding
approximately $600,000 to its previous salary offer.  This brings the total value of the
District’s economic offer to $241 million over three years.  That offer includes the
following:

● 5% COLA for 2021-22, fully retroactive to July 1, 2021
● The addition of a new top step on every column of the salary schedule, effective

July 1, 2021
● The elimination of the lowest step on the salary schedule, effective July 1, 2021
● COLA increases of 4% and 3% for 2022-23 and 2023-24 respectively

The effect of the District’s latest proposal will provide retro payment to members
depending on where the member is currently on the salary schedule. For example:

● A teacher at BA Step 1 would receive a retro payment of approximately $4,100
● A teacher at MA Step 9 would receive a retro payment of approximately $3,200
● A teacher who was on MA+23 Step 13 prior to this year’s step advancement

would receive a retro payment of  approximately $7,300

This proposal would create a new minimum salary of $45,149 (up from $40,980) and a
new maximum salary of $89,126 (up from $81,814) for the 2021-2022 school year.  At
these amounts, GBSD would rank #6 in the metro area for starting salary and #3 for
maximum salary.



The District also made concessions on its Article 24 proposal during the last small group
session. The District continues to propose that Wednesday late starts be District
directed to ensure that necessary collaborative planning and professional development
is available to members. Common time to collaborate and learn with colleagues centers
the needs of our students as well as supports equity and inclusion work in our schools.

In exchange for additional Wednesdays, the District proposed:

● The complete elimination of staff meetings at all levels as long as late starts
continue to exist

● The inservice day in September for middle and high schools, half of which (4
hours) would be member-directed

● Four of the Wednesdays would be member-directed based on where they appear
in the school calendar.  Those Wednesdays would be the ones directly preceding
Thanksgiving, Winter Break and Spring Break, and the last late start of the
school year.

The proposed plan to utilize Wednesday collaboration time results in a net loss of 4
hours (elementary & high schools) and 4 ½  hours at middle school over the course of
the school year - just under 30 minutes per month. While the GBEA team continues to
portray this change as a rollback, it is more accurately a reallocation of time centered on
better serving our students.

The GBEA’s refusal to accept these changes has delayed salary and insurance
increases for members.  The District believes that the process must be moved forward
and has chosen to ask for assistance from a state mediator in an effort to find a
resolution.  The District team also remains available to meet with the GBEA team in the
small group format if the Association has additional proposals. It is our hope that a
conclusion can be reached so that members can receive the increases they deserve.

Keeping you informed
Throughout the bargaining process, the District will communicate with members in an
effort to provide an accurate and transparent account for members who cannot be in
attendance or watch the livestream. Updates on negotiations sessions will be shared by
email and posted on the Negotiations Webpage, which can be found in the Human
Resources Department section of the district website

Questions?
You can email your questions to: negotiations@gresham.k12.or.us

https://www.gresham.k12.or.us/Page/8995
mailto:negotiations@gresham.k12.or.us

